ATTENDO PRESENTS
Women's Night Shift Consent Pack
Consent, conditions and records for women working before 6 a.m. or after 7 p.m.

For Indian employers: factories, hospitals, stores, offices, warehouses and kitchens
•  What the OSH Code says, and who it reaches
•  Which conditions apply in the Central sphere and three States, including Karnataka's 2026 changes
•  The eight conditions of rule 83, with the proof to keep for each
•  Six formats: consent, withdrawal, checklist, transport log, notice and policy
•  Eight mistakes and eighteen citations

From Attendo (formerly Petpooja Payroll). Reviewed 08-Oct-2026. General guidance, not legal advice.


CONTENTS
1.  What the law says
2.  Which conditions apply to you
3.  The eight conditions of rule 83
4.  Six formats
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6.  What this pack could not settle
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In a hurry? Find your row in section 2. Then get Format 01 signed, run Format 03 before the first shift, and put up Format 05.


1.  WHAT THE LAW SAYS
Section 43 of the OSH Code, 2020 says women are entitled to be employed in all establishments for all types of work, and may be employed with their consent before 6 a.m. and beyond 7 p.m., subject to the conditions the appropriate Government prescribes.
Three things follow
•  Consent is in the Code itself, so it binds whoever the Code reaches, in the Central sphere and the State sphere alike. Rule 83, Karnataka's Shops Act and Tamil Nadu's order add that it be in writing; Maharashtra's Act says consent. Take it in writing everywhere.
•  Section 43 consent is for adult women. For a worker under 18 it does not settle anything: read the Child and Adolescent Labour (Prohibition and Regulation) Act, 1986 and your Shops Act. Tamil Nadu's Act, for one, bars a young person from work after 7 p.m. (section 18).
•  The Code reaches an establishment of ten or more workers: section 2(1)(v). Below ten, only your State's Shops Act speaks, and some say nothing about women at night.
•  The conditions are the appropriate Government's. For the Central sphere that is rule 83. A factory and most private businesses are in the State sphere, section 2(1)(d), so for them it is the State; section 2 sets out what this pack found for Maharashtra, Karnataka and Tamil Nadu.
Where the Code and a State law both reach you, both apply. The Code's window ends at 7 p.m., so a Maharashtra shop with ten or more workers needs consent from 7 p.m., not from 9.30 p.m. That is our reading of two laws applying together; neither says it in terms.
There is no statutory night allowance in any of these laws. Overtime, the weekly off and the 48-hour week apply to a night shift as to any other. Breaching the Code or its rules carries the general penalty under section 94: ₹2,00,000 to ₹3,00,000.
Rests on  OSH Code, 2020, s.2(1)(d), s.2(1)(v), s.43, s.94; OSH (Central) Rules, 2026, rule 83


2.  WHICH CONDITIONS APPLY TO YOU
Find your row. Where two rows fit, both apply.
	Who
	What applies
	Window needing consent

	Central sphere: railways, mines, oil fields, major ports, airlines, telecom, banks, insurers, central public sector undertakings and their contractors
	OSH (Central) Rules, 2026, rule 83: the eight conditions in section 3.
	7 p.m. to 6 a.m.

	Maharashtra, ten or more workers
	Shops Act s.13(2): outside 7 a.m. to 9.30 p.m. only with her consent, protection of dignity and safety, protection from sexual harassment and transport to the doorstep of her residence, as prescribed. The OSH Code's own consent also applies.
	7 p.m. under the Code; 9.30 p.m. under the Act

	Karnataka, ten or more workers, registered under the OSH Code (your registration certificate names the law it was issued under)
	Outside the Shops Act altogether since 04-Sep-2026, s.3(1)(k). The conditions are Karnataka's OSH rules: only a January 2026 draft was found. Our advice: work to rule 83 until the final rules are in hand.
	7 p.m. to 6 a.m.

	Karnataka, any other shop or commercial establishment
	Shops Act s.25(1), as amended on 04-Sep-2026: willingness in writing, free transport from her residence and back with security and GPS, rotation, security guards, separate rest rooms and washing facilities, and the cost of a creche. Clauses (h) to (o) were omitted. Fine of at least ₹10,000; the registration can be cancelled.
	Night includes 8 p.m. to 6 a.m.

	Tamil Nadu, using the 365-day permission
	Government order G.O. (Rt.) No. 231 of 24-Aug-2026: not beyond 8 p.m. in normal circumstances; 8 p.m. to 6 a.m. only with her written consent and adequate protection of her dignity, honour and safety; transport, with a notice at the main entrance; restroom, washroom and lockers; an operative Internal Committee. The Act itself is silent on women.
	7 p.m. under the Code; 8 p.m. under the G.O.

	Every other State, ten or more workers
	The OSH Code's consent applies. The conditions are your State's OSH rules and Shops Act, which this pack did not read. Rule 83 is the clearest finalised list to work to meanwhile.
	7 p.m. to 6 a.m.



Karnataka changed on 04-Sep-2026. Karnataka Act 38 of 2026 omitted eight of the sixteen clauses on night work in the Shops Act, including driver screening, route rules and the control room, and took OSH-registered establishments of ten or more out of that Act altogether. A Karnataka policy written before September is likely out of date.
Rests on  Maharashtra Act 2017 s.1(3), s.13(2); Karnataka Act 1961 s.3(1)(k), s.25, s.30(3); Karnataka Act 38 of 2026; Tamil Nadu G.O. (Rt.) No. 231 of 24-Aug-2026


3.  THE EIGHT CONDITIONS OF RULE 83
Binding in the Central sphere. Everyone else: the clearest finalised list to work to while your State's rules are pending. The three State laws in section 2 all ask for her consent and for transport too.
	Clause
	Condition
	Proof to keep

	83(a)
	Her consent, in writing
	Format 01, signed and dated, on her file

	83(b)
	No employment against the maternity provisions of the Code on Social Security, 2020
	Section 59: no work in the six weeks after delivery, miscarriage or medical termination, and no arduous work or long hours of standing on her request in the period before

	83(c)
	Adequate transport to pick her up and drop her at her residence
	Format 04, the trip log

	83(d)
	A well-lit workplace and passage to the toilets, washrooms, drinking water, entry and exit; those facilities near her work; CCTV on the way to them
	A walk-through note and the CCTV layout

	83(e)
	Safe, secure and healthy working conditions, so that no woman is disadvantaged in her employment
	Your policy, Format 06

	83(f)
	Dedicated telephone numbers displayed at the establishment and inside the vehicles
	Format 05, put up in both places

	83(g)
	Mines only: in a below-ground mine, not less than three women on duty at any place
	The shift roster; not applicable outside mines

	83(h)
	The POSH Act, 2013 complied with, as it applies to the establishment
	The order constituting your Internal Committee




4.  SIX FORMATS
Everything in [CAPITALS] is yours to fill or delete. Where a bracket offers choices split by '/', keep one.
FORMAT 01  ·  NIGHT SHIFT CONSENT
Note for HR, delete before sending: For the employee to read, fill and sign before her first shift outside the day window. Give her a copy. It records her residence: processing for employment is a legitimate use under section 7(i) of the Digital Personal Data Protection Act, 2023, so keep it to the transport desk and her file.
The letter starts below.
Date: [DD-MMM-YYYY]
To: [HR / MANAGER NAME], [COMPANY NAME]
Subject: My consent to work night shifts
I, [NAME], [DESIGNATION], Employee Code [CODE], consent to work the shifts below, which fall before 6 a.m. or after 7 p.m.
	Shift
	Detail

	Shift timings
	[FROM HH:MM] to [TO HH:MM]

	Days or rotation
	[DAYS / ROTATION PATTERN]

	From and until
	[DD-MMM-YYYY] to [DD-MMM-YYYY / UNTIL WITHDRAWN]

	Residence for pick-up and drop
	[ADDRESS]

	Branch
	[BRANCH, CITY, STATE]



I understand that:
1. I give this consent freely. I was told I could say no, and that saying no will not affect my job, pay or promotion.
2. I can withdraw it at any time on the withdrawal form. It takes effect from the next roster, or at once if I give a reason of safety, health or pregnancy.
3. Transport will pick me up and drop me at my residence for these shifts.
4. The emergency numbers are displayed at work and in the vehicle, and I can raise a complaint of sexual harassment with the Internal Committee.
5. If I am pregnant or have recently given birth, I will tell HR, and I will not be rostered against the maternity provisions.
Signature: ____________________     Date: [DD-MMM-YYYY]

Received by HR on [DD-MMM-YYYY]
[NAME], [DESIGNATION]


FORMAT 02  ·  WITHDRAWAL OF CONSENT
Note for HR, delete before sending: For the employee. Keep it on her file with Format 01.
The letter starts below.
Date: [DD-MMM-YYYY]
To: [HR / MANAGER NAME], [COMPANY NAME]
Subject: Withdrawal of my consent to night shifts
I, [NAME], Employee Code [CODE], withdraw the consent I gave on [DD-MMM-YYYY] to work before 6 a.m. or after 7 p.m.
Please take me off those hours [from the next roster, starting DD-MMM-YYYY / at once, for a reason of safety, health or pregnancy: REASON]. I understand this does not affect my job, pay or promotion.
Signature: ____________________     Date: [DD-MMM-YYYY]

Received by HR on [DD-MMM-YYYY]
[NAME], [DESIGNATION]


FORMAT 03  ·  SAFEGUARDS CHECKLIST
Note for HR, delete before sending: For HR, before the first night shift and every quarter after. One row per condition, with the proof.
The checklist starts below.
Branch: [BRANCH, STATE]      Checked by: [NAME]      Date: [DD-MMM-YYYY]
	Condition
	In place?
	Proof, and where it is kept

	83(a) Her consent, in writing
	Yes / No
	

	83(b) No employment against the maternity provisions of the Code on Social Security, 2020
	Yes / No
	

	83(c) Adequate transport to pick her up and drop her at her residence
	Yes / No
	

	83(d) A well-lit workplace and passage to the toilets, washrooms, drinking water, entry and exit; those facilities near her work; CCTV on the way to them
	Yes / No
	

	83(e) Safe, secure and healthy working conditions, so that no woman is disadvantaged in her employment
	Yes / No
	

	83(f) Dedicated telephone numbers displayed at the establishment and inside the vehicles
	Yes / No
	

	83(g) Mines only: in a below-ground mine, not less than three women on duty at any place
	Yes / No
	

	83(h) The POSH Act, 2013 complied with, as it applies to the establishment
	Yes / No
	

	Your State's further conditions, from section 2
	Yes / No
	




FORMAT 04  ·  TRANSPORT LOG
Note for HR, delete before sending: For the transport desk or the shift supervisor, one line a trip.
The log starts below.
	Date
	Employee
	Vehicle and driver
	Picked up
	Dropped at residence
	Checked by

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	



Keep this log with the attendance records for the shift.


FORMAT 05  ·  NOTICE FOR DISPLAY
Note for HR, delete before sending: Put up at the establishment and inside every vehicle used for the night shift.
The notice starts below.
NIGHT SHIFT: EMERGENCY AND TRANSPORT
Emergency, 24 hours: [NUMBER]
Transport desk: [NUMBER]
Internal Committee (sexual harassment): [NAME], [NUMBER]
Police: 112
Transport is provided from your residence and back for every shift before 6 a.m. or after 7 p.m. Ask at [DESK / NAME].


FORMAT 06  ·  NIGHT SHIFT POLICY CLAUSE
Note for HR, delete before sending: For your HR policy. Every choice in it is in [CAPITALS].
The clause starts below.
NIGHT SHIFT WORK BY WOMEN EMPLOYEES
1. Consent. No woman employee will be rostered before 6 a.m. or after 7 p.m. without her written consent for those shifts. [For a branch with fewer than ten workers, which the OSH Code does not reach: the hours your State's Shops Act sets.] Declining, or withdrawing consent at any time, will not affect her employment, pay or promotion. A withdrawal takes effect from the next roster, or at once on grounds of safety, health or pregnancy.
2. Transport. The Company provides transport to pick her up from and drop her at her residence for every such shift, free of cost.
3. The workplace. The workplace and the way to the toilets, washrooms, drinking water, entry and exit are well lit, the facilities are near her place of work, and CCTV covers the way to them.
4. Emergency. Dedicated telephone numbers are displayed at the establishment and inside every vehicle.
5. Maternity. No woman is rostered on such a shift against the maternity provisions of the Code on Social Security, 2020.
6. Complaints. The Internal Committee under the POSH Act, 2013 hears any complaint of sexual harassment, including one arising in transport.
7. State law. Where the law of the State in which a branch sits sets a further condition, that branch follows it.


5.  EIGHT MISTAKES
1.  Consent buried in the appointment letter
A clause signed on joining is not her consent to a particular night roster. Take it separately, for the shifts it covers, on Format 01.
2.  Treating a refusal as a reason to act
Section 43 makes night work something a woman may do with her consent. Our reading: a consent she cannot refuse without losing the job is not consent, and once she withdraws it she cannot be held to nights on a notice period. Formats 01 and 02 say so.
3.  Transport to a pick-up point
Rule 83 and Maharashtra's Act both mean her residence. A drop at the nearest bus stop is not the condition.
4.  Using Karnataka's old list
Eight of the sixteen Shops Act clauses on night work were omitted on 04-Sep-2026, and an OSH-registered establishment of ten or more is outside that Act altogether.
5.  Starting the clock at 8 p.m. or 9.30 p.m.
Where the OSH Code reaches you, its window ends at 7 p.m. A State's later hour does not move it.
6.  No Internal Committee
Rule 83 requires the POSH Act to be complied with, and Tamil Nadu's G.O. requires an operative committee. With ten or more workers, that means your own Internal Committee.
7.  Rostering a woman in her maternity period
Rule 83 bars night work against the maternity provisions. No woman works in the six weeks after delivery.
8.  No numbers in the vehicle
The dedicated telephone numbers go inside the vehicles as well as on the premises.


6.  WHAT THIS PACK COULD NOT SETTLE
Said plainly, so a gap is not read as an answer.
•  Whether Karnataka's OSH rules are final. Only the draft of 23-Jan-2026 was found on 08-Oct-2026. Its rule 55 is far longer than rule 83; the Labour Department has said the safeguards removed from the Shops Act are in the OSH rules.
•  What Maharashtra has prescribed under s.13(2). The section says the protections are as prescribed; the rules were not read for this pack.
•  Every other State. The OSH Code's consent applies everywhere at ten or more workers; the conditions are each State's to set.
•  The official copy of Karnataka Act 38 of 2026. It was read from a copy of the gazette held by a compliance publisher, because the Karnataka gazette could not be reached.


7.  EIGHTEEN CITATIONS
Each read at its own provision on 08-Oct-2026.
	Provision
	What it decides

	OSH Code, 2020, s.43
	With her consent before 6 a.m. and beyond 7 p.m., on prescribed conditions

	OSH Code, 2020, s.2(1)(v)
	An establishment is ten or more workers

	OSH Code, 2020, s.2(1)(d)
	Central sphere and State sphere; a factory is the State's

	OSH Code, 2020, s.94
	General penalty: ₹2,00,000 to ₹3,00,000

	OSH Code, 2020, s.133(2)(zf)
	The appropriate Government's power, Central or State, to prescribe s.43 conditions

	OSH (Central) Rules, 2026, rule 83
	The eight conditions, Central sphere

	Code on Social Security, 2020, s.59
	Six weeks after delivery; no arduous work on request before

	POSH Act, 2013, s.4
	Every employer constitutes an Internal Committee

	POSH Act, 2013, s.6
	The Local Committee, where fewer than ten workers

	Maharashtra Shops and Establishments Act, 2017, s.1(3)
	Applies at ten or more workers

	Maharashtra Shops and Establishments Act, 2017, s.13(2)
	7 a.m. to 9.30 p.m.; outside it with consent and protections

	Karnataka Shops and Commercial Establishments Act, 1961, s.25
	Night work on conditions, as amended in 2026

	Karnataka Act 38 of 2026, s.2
	New s.3(1)(k): OSH-registered establishments of ten or more outside the Act

	Karnataka Act 38 of 2026, s.8
	Clauses (h) to (o) of s.25(1) omitted

	Karnataka Act 38 of 2026, s.9
	Fine of at least ₹10,000 under s.30(3)

	Tamil Nadu G.O. (Rt.) No. 231, 24-Aug-2026, conditions (6) to (9)
	Written consent from 8 p.m. to 6 a.m., transport, amenities, Internal Committee

	Digital Personal Data Protection Act, 2023, s.7(i)
	Processing for employment is a legitimate use

	Tamil Nadu Shops and Establishments Act, 1947, s.18
	Restricts young persons, not women



Provided by Attendo for general guidance, not legal advice, reviewed 08-Oct-2026. Your State's rules decide the conditions that apply to you.
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