ATTENDO PRESENTS
Free Annual Health Examination Pack
Who gets one, what it includes, and how to run it free

For Indian employers: construction sites, docks, mines, factories, offices and hospitals
•  Who must have one: the Code, the Central rule and your State
•  The Form VIII tests, the ESIC route and the certificate
•  A worked example of who is due, by date of birth
•  Six formats, eight mistakes and thirteen citations

From Attendo (formerly Petpooja Payroll). Reviewed 09-Oct-2026. General guidance, not legal advice.


CONTENTS
1.  Who must have one
2.  What the examination is
3.  Who is due: a worked example
4.  Six formats
5.  Eight mistakes
6.  What this pack could not settle
7.  Thirteen citations

In a hurry? Fill Format 01. If rule 5 applies, list everyone who has completed forty on Format 02.


1.  WHO MUST HAVE ONE
Section 6(1)(c) of the OSH Code, 2020 makes every employer provide an annual health examination or test, free of costs, to such employees, of such age or class, in such establishments, as the appropriate Government prescribes. The Code makes it free. Who gets one is left to rules.
	Who
	Must examine
	Rule

	Dock work, Central sphere
	Employees who have completed 40
	rule 5

	Building or other construction work, Central sphere
	Employees who have completed 40
	rule 5

	Mines
	Everyone, contract labour included, before employment and every year
	rules 60, 109

	Every other Central-sphere establishment: railways, ports, airlines, telecom, banks, insurers, central public sector offices
	Not prescribed by the Central rules
	s.6(1)(c)

	Factories, offices, stores, hospitals and the rest of the State sphere
	Your State's rules decide
	s.6(1)(c)



Rule 5 is narrower than most people expect. The Central rule names only dock work and building or other construction work, for employees who have completed forty. It binds the Central sphere. A factory, an office or a store follows its State's rules, which this pack did not read; many employers offer the examination anyway.
If you are in the State sphere
Check your State's OSH rules for a health examination rule, or ask your labour office. If they are silent or not yet final, our advice: examine everyone who has completed forty, once a year, on the Form VIII tests. It is the clearest standard any government has set, and it costs little against the penalty risk if your State's rules later require it.
Not the same thing: in a factory or mine running a dangerous process, a government-appointed medical officer may examine and certify workers under section 42. That is a separate regime from the annual examination.
Rests on  OSH Code, 2020, s.6(1)(c), s.42; OSH (Central) Rules, 2026, rules 5, 60, 109


2.  WHAT THE EXAMINATION IS
•  Free of costs, tests included, under section 6(1)(c).
•  By a qualified medical practitioner, or through the Employees' State Insurance Corporation: rule 5(2) and its proviso.
•  Certified in Form VIII, one copy to the employer and one to the employee. Form VIII is in Annexure VII of the OSH (Central) Rules, 2026.
•  Form VIII lists height, weight, chest, waist, body mass index, vision and colour vision, blood pressure, complete blood count, fasting and post-meal sugar, SpO2, urea, creatinine, bilirubin, SGOT, SGPT, lipids, TSH, a chest X-ray and an ECG.
•  Form VIII asks for Aadhaar only after obtaining consent.
Breaching the Code or its rules carries the general penalty under section 94: ₹2,00,000 to ₹3,00,000. Health results are personal data: processing them for employment is a legitimate use under section 7(i) of the Digital Personal Data Protection Act, 2023, but keep them with HR.
Using the results. An examination that finds a condition is not a reason to remove someone. Under the Rights of Persons with Disabilities Act, 2016, a private employer may not discriminate on the ground of disability unless the step is a proportionate means of achieving a legitimate aim (section 3(3)), and every establishment, of any size, notifies an equal opportunity policy (section 21). Section 20, which bars dispensing with or reducing in rank an employee who acquires a disability in service, binds Government establishments only. Our advice: treat a finding as a reason to adjust the work, and do not add tests beyond Form VIII without the employee's consent.
Rests on  OSH Code, 2020, s.6(1)(c), s.94; OSH (Central) Rules, 2026, rule 5, Form VIII; DPDP Act, 2023, s.7(i); RPwD Act, 2016, s.3(3), s.20, s.21


3.  WHO IS DUE: A WORKED EXAMPLE
A construction contractor on a central public sector project, so in the Central sphere, checking its staff on 01-Jan-2027. Every name and date is an example.
	Employee
	Date of birth
	Age on 01-Jan-2027
	Due?

	Ramesh K, mason (an example)
	12-Mar-1981
	45
	Yes

	Joseph M, electrician (an example)
	01-Jan-1987
	40
	Yes

	Sunita R, site supervisor (an example)
	02-Jan-1987
	39
	No

	Arif S, crane operator (an example)
	30-Nov-1986
	40
	Yes

	Priya D, store keeper (an example)
	15-Jun-1995
	31
	No



'Completed forty years' starts on the fortieth birthday. Joseph turns forty on the day and is due; Sunita turns forty the day after, and is due from then.


4.  SIX FORMATS
Everything in [CAPITALS] is yours to fill or delete. Where a bracket offers choices split by '/', keep one.
FORMAT 01  ·  DOES IT APPLY TO US?
Note for HR, delete before sending: For HR. Sphere, industry and age decide it.
The form starts below.
Establishment: [NAME, ADDRESS, STATE]
	Question
	Answer

	1. Central or State sphere
	[CENTRAL: railways, mines, oil fields, major ports, airlines, telecom, banks, insurers, central public sector undertakings and their contractors / STATE: everyone else]

	2. Our work
	[DOCK WORK / BUILDING OR CONSTRUCTION / MINE / OTHER]

	3. Employees who have completed forty years
	[NUMBER, NAMES ON FORMAT 02]



Result: required under rule 5 if row 1 is Central and row 2 is dock work or construction, for everyone in row 3. A mine follows rules 60 and 109. Anyone else: [YOUR STATE'S RULE, IF ANY, AND WHO IT COVERS].
Checked by: [NAME]     Date: [DD-MMM-YYYY]


FORMAT 02  ·  HEALTH EXAMINATION REGISTER
Note for HR, delete before sending: For HR. One row an employee; shows who is due and when.
The register starts below.
	Name and code
	Date of birth
	Turns 40 on
	Last examined
	Next due
	By (doctor / ESIC)
	Copy given

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	




FORMAT 03  ·  REFERRAL TO THE MEDICAL PRACTITIONER
Note for HR, delete before sending: For HR, one per batch. Lists the tests in Form VIII and says who pays.
The letter starts below.
[COMPANY LETTERHEAD]
Ref: [REFERENCE NO.]                    Date: [DD-MMM-YYYY]
To: [QUALIFIED MEDICAL PRACTITIONER / ESIC DISPENSARY], [ADDRESS]
Subject: Annual health examination of our employees
Please examine the employees listed below under rule 5 of the Occupational Safety, Health and Working Conditions (Central) Rules, 2026, and issue each a certificate in Form VIII, one copy to us and one to the employee.
	Item
	Detail

	Employees
	[NAMES AND CODES, FROM FORMAT 02]

	Dates
	[DD-MMM-YYYY to DD-MMM-YYYY]

	Billing
	[COMPANY NAME, GST NO., CONTACT]



Form VIII lists height, weight, chest, waist, body mass index, vision and colour vision, blood pressure, complete blood count, fasting and post-meal blood sugar, SpO2, blood urea, creatinine, bilirubin, SGOT, SGPT, lipid profile, TSH, a chest X-ray and an ECG.
All charges are payable by us. Please do not charge the employees.

For [COMPANY NAME]
[NAME], [DESIGNATION]


FORMAT 04  ·  NOTICE TO EMPLOYEES
Note for HR, delete before sending: For the notice board and each employee due. Free, confidential, and a copy of the certificate for them.
The notice starts below.
ANNUAL HEALTH EXAMINATION
Employees who have completed forty years of age will have a free health examination on [DD-MMM-YYYY] at [PLACE / CLINIC].
There is no charge and nothing is deducted from your wages. The time taken is working time.
You will receive your own copy of the certificate. Your results are kept confidential with HR.
Your Aadhaar number is asked for only with your consent.
Questions: [HR NAME, NUMBER]


FORMAT 05  ·  CERTIFICATE HANDOVER ACKNOWLEDGEMENT
Note for HR, delete before sending: For the employee to sign on receiving their copy of Form VIII.
The letter starts below.
Date: [DD-MMM-YYYY]
I, [NAME], Employee Code [CODE], received my copy of the health examination certificate in Form VIII dated [DD-MMM-YYYY].
I was not charged for the examination or any test.
Signature: ____________________     Date: [DD-MMM-YYYY]

Received by HR on [DD-MMM-YYYY]
[NAME], [DESIGNATION]


FORMAT 06  ·  HEALTH EXAMINATION POLICY CLAUSE
Note for HR, delete before sending: For your HR policy. Every choice in [CAPITALS].
The clause starts below.
HEALTH EXAMINATION
1. Who. [Employees who have completed forty years of age, as rule 5 requires / every employee aged [NUMBER] or more / every employee], once a year.
2. Cost. Free, tests included. Nothing is deducted from wages, and the time taken is working time.
3. Who examines. A qualified medical practitioner [or the ESIC].
4. The certificate. Form VIII, one copy to the Company and one to the employee.
5. Confidentiality. Results are kept with HR and shared only with the employee's consent or as the law requires.


5.  EIGHT MISTAKES
1.  Charging for it or deducting it
The Code says free of costs, tests included. No charge, no deduction.
2.  Keeping the certificate from the employee
Rule 5 says the certificate goes to both the employer and the employee.
3.  Assuming the Central rule covers every business
Rule 5 names only dock work and construction, for the Central sphere. A factory follows its State's rules.
4.  Counting from the wrong birthday
It is employees who have completed forty years: from the fortieth birthday, not the year they turn forty.
5.  Collecting Aadhaar without consent
Form VIII asks for Aadhaar only after obtaining consent.
6.  Forgetting the ESIC route
An employer may use the Employees' State Insurance Corporation for the examination.
7.  Treating mines like everyone else
Mines examine everyone, before employment and every year, under their own rules.
8.  Sharing results around the office
A health certificate is health data. Keep it with HR, not the line manager.


6.  WHAT THIS PACK COULD NOT SETTLE
Said plainly, so a gap is not read as an answer.
•  How often. Rule 5 is headed 'Annual health examination' and section 6(1)(c) says annual, but rule 5(1) itself states no interval. This pack reads it as once a year.
•  The State sphere. Section 6(1)(c) leaves it to the appropriate Government, so a factory, office or store follows its State's rules, which were not read for this pack.
•  Central-sphere offices. A bank, an insurer or a telecom office is in the Central sphere, and rule 5 names none of them. The Code's duty is there; the Central rule does not yet prescribe it for them.
•  An employee who refuses. Rule 5 says nothing about an employee who declines the examination. Our advice: record the refusal in writing on Format 02 and offer another date.
•  Whether rule 5 reaches construction in the State sphere. Most construction is State sphere; rule 5 binds only the Central sphere.


7.  THIRTEEN CITATIONS
Each read at its own provision on 09-Oct-2026.
	Provision
	What it decides

	OSH Code, 2020, s.6(1)(c)
	Annual health examination or test, free of costs, as the appropriate Government prescribes

	OSH Code, 2020, s.42
	A medical officer's examinations in dangerous processes: a separate regime

	OSH Code, 2020, s.94
	General penalty: ₹2,00,000 to ₹3,00,000

	OSH (Central) Rules, 2026, rule 5(1)
	Dock work and construction, employees who have completed forty

	OSH (Central) Rules, 2026, rule 5(2)
	Qualified medical practitioner; Form VIII to both; the ESIC route

	OSH (Central) Rules, 2026, rule 60
	Mines: before employment and every year, contract labour included

	OSH (Central) Rules, 2026, rule 109
	Mines: initial and periodical examinations, Form IX

	OSH (Central) Rules, 2026, rule 121
	Mines: the employer bears the cost

	OSH (Central) Rules, 2026, Form VIII
	The examination and its tests; Aadhaar only after consent

	Digital Personal Data Protection Act, 2023, s.7(i)
	Processing for employment is a legitimate use

	Rights of Persons with Disabilities Act, 2016, s.3(3)
	No discrimination on the ground of disability unless a proportionate means to a legitimate aim

	Rights of Persons with Disabilities Act, 2016, s.20
	Government establishments only: no dispensing with or reducing in rank for a disability acquired in service

	Rights of Persons with Disabilities Act, 2016, s.21
	Every establishment notifies an equal opportunity policy



Provided by Attendo for general guidance, not legal advice, reviewed 09-Oct-2026. In the State sphere, your State's rules decide who is examined.
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